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Superadditivity

Information + Perspectives + Heuristics = Creativity + Innovation [11] [10]



Diversity



Diversity

Diversity relates to differences in socially constructed categories such as
race, gender identity, class, disability, gender expression, sexual
orientation, religion and ethnicity.



Diversity

They shape different realities of life.



Time for some sketching!















[8]



Margin and Center







Margin and Center

Figure 1: based on works by bell hooks [2] and Grada Kilomba [6]



Margin and Center: Culture

[4]



Margin and Center: Culture

< image of the movies Hackers and Matrix >



Margin and Center: Culture

< images of Jobs, Page and Zuckerberg on Time Magazine front page >



Margin and Center: Institutions

< image of stereotypical programmers (aptitude testing) >



Margin and Center: Individuals

[5]



Margin and Center



Making Diversity Sustainable





Tokenism != Diversity

[9]



When I speak of integration, I don’t mean a romantic mixing of
colors, I mean a real sharing of power and responsibility. [7]
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Making Diversity Sustainable

[1]
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Questions!





[Empowerment] is understood as improving the political, social,
ecomonic and spiritual power of a community or a person that
is/are structurally disadvantaged because of constructs such as
race, religion, gender, sexuality, class, ability and/or age. [3]
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